LCCEA Proposal, October 14, 2025

ARTICLE 16 - PERSONAL RIGHTS

16.2

The College shall respect the privacy of employee’s communications,
electronic records, and individual physical spaces, including but not
limited to employees’ mailbox, office, email, LMS messages, chat,
phones, computer, cloud-based file storage, any other electronically
saved files, work-related media, and personal material. The College will
only access and review such records and materials when there is a good
faith reason to do so in order to comply with applicable law, respond to
physical threats to people or property, or in situations that present a
substantial legal or financial risk to the College. Except in cases of
imminent danger, the College will notify the employee in advance of any
access and will notify the employee of their right to have an Association
representative or other third party present. Any access will be limited to
the identified issue, and breach of normal privacy in these circumstances
shall be done with the cooperation of, and in the presence of, the third
party selected by the employee. Nothing in this provision shall be
interpreted to restrict the College’s ability to comply with applicable law.



