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LCCEA Proposal, June 26, 2025 

ARTICLE 33 - INSURANCE BENEFITS & HEALTH CLINIC 

Status quo updates: 

33.2 Part-time Faculty Insurance 

33.2.4.1 Part-time faculty members working a total of 1.2 term FTE or greater 

cumulatively in any two of the four terms two consecutive terms of 

the Summer, Fall, Winter, and/or Spring shall maintain eligibility for all 

four terms of the academic year.insurance for the subsequent term. 

33.2.4.2 Part-time faculty members working a total of 1.2 term FTE or greater 

cumulatively over three consecutive terms in the Summer, Fall, 

Winter, and/or Spring terms shall maintain eligibility for insurance in 

the subsequent term. A ma><imum of 0.5 term FTE from Summer term 

will count toward this total. 

33.2.4.3 Part-time faculty who receive LCC-provided benefits and who are 

eligible for insurance under HB2611, S81522, and/or S8551 shall 

have LCC automatically designated as their home institution unless 

·they opt-out. Part-time faculty who begin to receive LCC-provided

benefits under HB2611, S81522, and/or S8551 shall have LCC

automatically designated as their home institution unless they opt

out. LCC shall retain all the reimbursements from the state provided

under S8551, HB2611, and S81522.

33.3.2.2.3 College part-time faculty selecting employee-only 

coverage shall pay the same out-of-paycheck contributions 

as contracted faculty. 

Part-time faculty selecting employee plus spouse/partner 

or employee plus children coverage shall receive an 

employer contribution equal to 84% 95% of the cost for 

OEBB medical only Moda Plan A S+f€l::I.. Part-time faculty 

selecting full-family coverage shall receive an employer 

contribution equal to 6-7% 90% of the cost of OEBB 

medical only Moda Plan A Stf€.A.. Part-time faculty shall 

pay the remaining amounts of OEBB medical Moda Plan A 
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