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Person Discloses Harm To: 

  Any LCC Employee Certified Advocate 

Health Provider 

Counselors Constructive Notice: Whenever a 

responsible employee should know that 

possible sexual harassment, assault, 

domestic violence, dating violence, or 

staking has occurred.  

Support services 

offered including 

written notification of 

rights and options  

Letter of Support sent to party 

including options for filing formal 

complaint.  

Formal Signed 

Complaint Received  

No Formal Complaint 

Received  

Continue to offer 

support. May continue 

under student conduct 

or HR policies.  

Safety assessment conducted. 

Decide if interim measures 

needed (ex. No contact orders) 

Jurisdiction under 

Federal Title IX? 

No – Continues under 

State Policies   
Yes – Continues under 

Federal Title IX  

Does conduct fall under scope of State 

Law HB 3415?  

See Federal Policy Flow 

Chart    

No - Support services 

offered. May continue 

under student conduct 

or HR policies.    

Yes – Continue with 

institution’s 

investigation 

processes under State 

Law.    

https://documentcloud.adobe.com/link/track?uri=urn:aaid:scds:US:8f061d97-de20-44cc-8203-1ef061abc94c


Formal Process  Informal Process  

Send notice of 

investigation to both 

parties including interim 

measures 

Investigation   

Includes evidence 

gathering, interviews, 

and fact finding report 

Report written with 

sanctions and 

remedies. 

Appeal? 

Yes – must be done 

within 15 business 

days 

No – Final report filed  

Appeal reviewed – 45 

days to complete 

If founded – remedied, 

final report filed  

If not founded – final 

report filed   

Support provided and 

process continues 

under Student 

Conduct or HR 

Policies  

Send report to both 

parties with appeal 

process.  

Grounds for Appeal: 

-Procedure irregularity




